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Awards Timeline
• Launched 22.10.2025
• Applications open
• Nomination deadline – 21.11.2025
• Advertisement EOI for Judges out –

14.11.2025
– Closing – 21.11.2025

• Secretariat Collate Applications – 24.11• Secretariat Collate Applications – 24.11
– 25.11.2025

• Finalise Judges & Training – 26.11.2025
• Judging and Reports due in –

03.12.2025
• Reviews – 04.12 – 06.12.2025
• Awards Night 13.12.2025



FHRI Awards 2025

• Organization & Individual Awards

www.fhri.org.fj

APPLY NOW



Organization Distribution :

Sector:

 Multinational, Large Corporations (500+)
 Medium Enterprises (100+)
 Micro and Small Enterprises (-100)

Medium Enterprises (100+)
 Micro and Small Enterprises (-100)



Categories - I

Individual CategoryIndividual Category
1. Human Resources Emerging Leader
2. Human Resources Practicing Leader
3. Human Resources Strategic Leader
4. Human Resources Transformative Leader
5. Human Resources Visionary Leader



Categories -
II

Organization Categories
1. Human Resources Talent Development
2. Human Resources Safety and Health at Work
3. Human Resources Diversity, Equality, Equity and 

Inclusion
4. Human Resources Well-Being & Engagement
5. Human Resources Innovation in Practice
6. Human Resources Environment and Sustainability in 

Practice



How do I 
apply?

Log in to the FHRI Website 
www.fhri.org.fjwww.fhri.org.fj



• Once you are logged in:
• View the categories
• 6 questions - Each question is 

limited to 1000 words only
• You can attach photos and 

other documents to support 
your applicationyour application

• Once you are satisfied, think 
you are done

• Click Submit



Briefly describe the project in (a), to (f) below: 
(Maximum 1,000 words)

(a) Objectives of the Project in terms of championing and
driving innovation as a policymaker, strategist, management
leader, or thought leader and whether this is at
organizational and/or international level.

(b) Provide a summary of the Project Team, including individual
roles and responsibilities. Describe how the nominee has
exercised leadership to develop strategies/policies andexercised leadership to develop strategies/policies and
gained cooperation from internal stakeholders.

(c) If the project included the use of external support (for
example consultants, trainers, etc), please provide details.

(d) Indicate the timescales over which the project was compiled
and implemented. Please give specific examples of his/her
ability to define problems with solution as well as the quality
and effectiveness of strategies/policies developed.

(e) Outline any barriers that were experienced and indicate how
they were overcome including any specific initiatives that
he/she has advocated or spearheaded and how the nominee
was able to maintain efforts to drive the project successfully.

(f) Summarize the key outcomes of the project, outlining the
contribution made to the business or the organization since
the project’s completion Please state future endeavors.



Assessments Scoresheet

Assessment Criteria

Leadership & Strategies

Role & Contribution

Results & Impact

Engagement & Community



Important 
to Note:

Clearly Identify the category 
your organization fall under –
SME/ Statutory/ Government

Reflect on the Assessment 
Scoresheet whilst making your 
write up

to Note:
Be authentic/ be original!!

Strictly 1000 words ONLY per 
question








